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~EDURE FROM BOARD'S POLICY

GRIEVANCE PRC
MANUAL.

. PROCEDURE FPOR RESQLVING DISACREEMENTS OR

i A complaint by any stalf member shall be discussed {n
swean with his immediate supervisor snd thosas next in
Administrative ~esponsibility in the school organization

ps defined by the Roard Administrative Organization.

@

2. If the grievance {8 not resolved by these discussions,
the complaint may be referred in writiog to the
Superimtendent within 14 days alon with reports
the discussions. The Supecintendent will reply,
wreiting, within 15 days of r esceipt of grievance.

¥,

withina 30

§.  if still dissatisfl employee may
days of receipt of the Superintendeal’s ru i
request in writing, that the complaiot be referr
te the Board of BEducation. ¥ shall be the respc
bility of ] potat
a review of the emse for the | ool
srrange a meeting of the B grd of
smployee at the earliest multn
not to exceed 21 days.

ratlon s
lly agreeable
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